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Job Groups and Titles

Job Groups and Titles

‘Widget International Demo HM

CHICAGO
January 1, 2021

B e T e All job titles in the company are combined to form groups of jobs
S EETEE——— S e e B, with similar content, wage rates and opportunities. Content refers to

Seners Gounce v e - the duties and responsibilities of the job titles. Opportunities refer to

Senior VP Global Dellvery Senvices 1 111y . . . “re

5rVP Gt lent Sevees 1oy A Assltant Marteing Manager 2 ao training, pay, transfers, promotions, mobility and other career

WP Markating, Comms and Opan 1 (TR Associate Program Manager 1 2.9% .. . . . .

Srroiment SeneiR Senoes Sushess Sarner o as enhancement opportunities offered by the jobs within the job group.

VP Product Developmeant 1 1% Business Analysis InstructonCoach 1 29% . . . . . . . .

VP TalentManagement and HR T T — L e This report includes a list of all the job titles within each job group on

WP, Govermment Markets 1 1% . .
— — comess st o day one of your AAP year, the number of employees holding the title,
. T Comgputer and Networks Ops 1 44y Cumculum Manager z 5.9%

Deecir Cusiomes Seisicns T cumEulum Solions Manager — and the percentage each title represents in the overall job group.

\Director Enterprise Markets 1 A48, Emior 2 5.9,

Director Global Creaiive Solullons 1 a4y Financial Manager 1 2.0%

[Director Inside Salkes 1 dds HR Genarallst 1 2.9%

Director Instnuctor Relatans. 1 4% Leamiing Solutions Consultant 1 2.9%

[DHrector of Development 1 ddng Manager, Commerical Contracts 1 2.8%

Director of Cperations and QA 1 4.4y PD Project Manager 1 2.8%

\Director, Cllent Engagement Commercial 1 44% Production Soltions Specialist 2 S.9%

Director, Global Mklg Sys and Analysls 1 ddy Program Manager Global Partners 1 20y

Director, Morth America and Indla 1 Adw Project Archlect'Sr. Systems Archiiect 1 2.Gmg

Director, Public: Programs Operations 1 44y Proposal Manager 1 29%

HUDSONMANN
OO0




Job Group Analysis

JOB GROUP ANALYSIS

Widget International Demo HM

CHICAGO
As Of January 1, 2021

Job — Amer  Paoifie  Zor - Amer  Faoifie  Zor -
_Group __Job Title = | - = - — = || - —— — — — — This report separately states the percentage of
114 Chief Information Officer 1 oD 1 o 0 o a0 0 0 o o0 o0 0 0 0 0 . .
Executive VP Product Strategy a EE ., 0 0 0 0 0 o o o 0 0o o o o minorities and percentage of women the company
General Counsel i 1.+ 0 0 0 0 0 0 0 0 0 0 1 0 0 0 employs in each job group. The total number of
Senior VP Global Delivery Servi 1 o 0 1 0 0 0 0 0 0 ] ] 0 0 0 0 0 . .
St VP Global Client Services 11 0 ©o 0 0 0 0 0 0 1 0 0 0 0 0 O employees in the job group, the number of women,
ey ———— [ S and the number of minorities are shown.
VP Product Development 1 1 1 0 0 0 0 0 0 0 1] 1 0 0 0 1] 0
VP Talent Management and HR 1 1 0 0 0 0 0 0 0 0 1 0 0 0 0 1] 1]
VP, Govemment Markets 1 0 0 1 0 0 0 0 0 1] 0 0 0 0 0 0 0
Totals 9 5 2 4 0 0 0 0 0 0 3 1 0 1 0 1] 0
Percentage 55.6% 22.2%
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Availability Analysis

AVAILABILITY ANALYSIS

Widgst International Demo HM Availability is an estimate of the number of qualified

CHICAGO . og e . .
January 1, 2021 minorities and women available for employment in
. A — o - a glven‘jf)b group. ltis gxpres§ed asa percenta.ge of
Factor — — - = = = = ) == == - == = = = all qualified persons available in that particular job
1 Skiled Candidateshied 880 481 660 013 003 078 2112 2727 gge  B08 415 584 012 002 088 1801 2454 group using the most current US Census information
from outside
, : .
Comsue Sourea: Conmie o o oot oo e and the contractor's assighment of internal feeder
Reason for Weight: Skited candidstes hird from outside the company groups. The availability determination provides a
. . ?
2 Drawn from intemal job 1143 671 1288 000 000 000 3000 B571 10% 114 0567 120 000 000 OO0 300 657 benChmark Wlth WhICh tO Compare the Company S
T workforce to determine if there are barriers to equal
ensus Seurce: Avsieutly deiemines fom e ci mployment opportunity in any job groups
Reason for Waight: Drawn from Infernal Job Groups: 1.24, 1.28, 2A e p y pp y YJ g p .
Final Availability 100 % 823 472 T23 .12 0.03 088 22 3n
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Utilization Analysis Detail by Job Group by

Female/Minority

UTILIZATION ANALYSIS DETAIL BY JOB GROUP BY FEMALE/MINORITY - Whole Person Rule
\widget International Demo HM
CHICAGO
January 1, 2021
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Utilization analysis is the term commonly given to the
process of comparing incumbency to availability. This
analysis compares the percentages of women and
minorities employed in each job group (job group analysis)
to the percentages of women and minorities determined
as available for that job group (availability analysis). The
result is a comparison of your workforce with the labor
pool from which you recruit. Underutilization exists when
the percentage of minorities or women employed in a
particular job group is less than would reasonably be
expected given their availability.

The Utilization Analysis Detail By Job Group report
includes a detailed “Employment” section which shows the
count and percentages of women and minority employees
incumbent in your workforce. The “Availability” section
shows the percentages available as calculated in your
availability analysis. The “Underutilization” section has "Y"
to denote that underutilization does exist. Where
underutilization exists you are required to set placement

goals.




Utilization Analysis: Incumbency to Availability and
Establishment of Placement Goals

UTILIZATION ANALYSIS - Whole Person Rule

Comparing Incumbency to Availability and Establishing Placement Goals
Widget International Demo HM

CHICAGO ops . . . ops
Jamuary 1, 2001 The Utilization Analysis: Incumbency to Availability
report displays the percentages of incumbency and
Female nee — e availability and an indication if a goal needs to be
Joib Group % I You, Coal % % BGoal? M Yex, Goal %
- = o == =l L ] established in each job group.

HUDSONMANN
OO0



Workforce Analysis within Organizational Units

This report is a listing of every job title included in each
WORKFORCE ANALYSIS WITHIN ORGANIZATIONAL UNITS

Mot ntematons! Do H1 organizational unit or departmental group (as defined by
CHICAGO the contractor) ranked according to rate of pay. For each
January 1, 2021 job title the total number of incumbents, by gender and
AP Team e e [— specific race/ethnicity is shown.
!m.,m;"'“" ! - IT.-1| ",.l . .DI ".,| ..DI .DI ".,| "'.,| . -DI .‘I ..DI “J ..DI --DI =
[Accene Poraoe ' - . e B e e I B e B S The Workforce Analysis will have a separate page for each

organizational unit in your establishment.
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Diversity Profile

DIVERSITY PROFILE

Widget Internaticnal Demo HM
CHICAGO
01/01/2021

POPULATION BY RACE AND SEX

The Diversity Profile shows a breakout by

s Coogorien wi| e | s | g | soim | oo | B | wote | max | | am | o | 2= v race and gender of all personnel included in
e e ) L L I I EOL I I B I your affirmative action plan. This report may
B T T T T B B e T be run on the first or last day of your AAP
3 Temans ol o] o] o] of of of of f of o 2] o o o year. Itis a one-page management tool that
5 Aamisrane uppen e 2 w 1 2 1 o s« o ® ®© & 2 a o helps you easily see the diversity of your
Total ne 75 B 4 T 0 1 o n 4 12 L] o 1 . .
% of Population: ITA% 40% 20% is% 0 0L.5% 0 M % 104% 20% 7% 0% 0 0.5% 0 rga n IZat I O n .
DIVERSITY PROFILE
Widget International Dema HM
CHICAGO
01/01/2021
POPULATION BY RACE WITH JOB PERCENTAGES
Famals ‘Whits Black Hispanic Aslan Emerican Indlan Pacific lslander 20r More Minorities
Job  Categorisa Total & % & % 4 ] # % # £ # % E B # % 2 %
1.1 Execulives / Senlor Level 3 5 =56 T e 1 111 o a 1 111 o o o o o o 2 22
Officlals and Managers
12 FrstMig-Level OMcas and 3 21 |3 n 75 2 56 1 23 1] 167 i i 0 i} o i} 9 25
Managers
2 Professionals £ 25 T35 22 BT & 17.6 3 g3 3 g3 o o o o [} o 12 *3
3 Teohnidans 17 [ »a3 9 25 1 9 1 &9 8 k3 o o o o o o 8 471
s m&w 52 E1l 1) 32 B1S " 269 2 3a 3 §8 o o 0 0 1 19 20 &S
Todal: 202 w7 S30% 144 T.¥% -1 A% - 4.0% 12 4% o 0.0% 1 0.5% 1 5% ] 28.7%
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Diversity Profile Charts

DIVERSITY SUMMARY CHARTS
Widget Intemational Demo HM
CHICAGO
01/01/2021
Gender Race
‘m
FEMALE MALE & Minority Non-Minarity

Minority Breakout

Black Hispanic Asian ALAN NHOPI 2 Or More:

1.1 Executives / Senior Level Officials and Managers

DIVERSITY PROFILE CHARTS

Widget International Demo HM
CHICAGO
01/01/2021

White Black

Diversity Profile Charts present a graphic
representation of employees by gender and race.

HUDSONMANN
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Gender

Wai Femais

2.0r More




Rosters (Employee, Minority, Female, Veteran)

REPORT OF ALL EMPLOYEES This is a list of all employees included in
Widget Intemational Demo HM your affirmative action plan during the
CHICAGO
oy 1,201 plf'm ygar. Report may be run by all,
_— minority, female and/or those who have
po- — ” m p—— identified as veterans.
Adsm Sample M 1 Engagement Coordinator 5A Chicago
Alicia Sample F 1 Engagement Manager 4A Chicago MINORITY REPORT
R F : ! ler A Chw Widget International Demo HM
Amber Sample F 1 Manager, Produciion 12B Chicago
CHICAGO
January 1, 2021
Race
Mame Sex Code  Cumrent Position Job Group Current Location Current Establishment
Alicia Sample F 2 Instructor Scheduler SA Chicage Chicago
FEMALE REPORT :5*'& h Sampie E z Canference Center ii u,a'w- E:mgu
. wizh Sample Account 1c3g0 300
‘Widget International Demo HM e—— - = = ———— 2 Chi Ty
CHICAGO Bijal Sample M ] Businass Development 4 A Chicago Chicago
January 1, 2021 Brandi Sample F 2 Client Billing Specialist S A Chicago Chicago
Race
Mame Sex Code  Curent Position Job Group Current Location ‘Current Establishment
Alicia Sample F 1 Engagement Manager 44 Chicago Chicago VETER‘AN REPORT
Alicia Sample F 2 Instructor Schaduler 54 Chicago Chicago Widget International Demo HM
Amber Sample F 1 Manager, Production  1.2B Chicago Chicago CHICAGO
Anne Sample F 1 Business Development 4 A Chicaga Chicago January 1, 2021
Anne Sample F 1 Acoount 4A Chicaga Chicago '
Asfieyﬁample F 2 Conference Center 5A Chmgc Cl'ilcq;o Sex :.x Job Ext
Avish Samgle F 3 rrt an Chicage Chicage De'onn Sample F 2 Curriculum Solutions A Chicago Chicago
Dennis Sample M 1 Government Program 48 Chicago Chicago
FHenda Sample F 1 Senior Business IA Chicago Chicago
James Sample M 1 Strategic Account 4A Chicaga Chicago
Sarah Sample F 1 Director Global 124 Chicaga Chicago
HUDSONMANN
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Narratives

mternational

I AFFIRMATIVE ACTION PROGRAM II. AFFIRMATIVE ACTION PROGRAM FOR

FOR WOMEN AND MINORITIES INDIVIDUALS WITH DISABILITIES
Widget International Widget International
Company Company
Chicago Chicago
Establishment Establishment
99 Industrial Blvd 99 Industrial Blvd
Streat Address Street Address
Chicago, IL 12345 Chicago, IL 12345
Ciity and State City and State

Inclusive Dates of the AAP: Jannary 1, 2021 to December 31, 2021
Prozram Completed by: Susan Brown, HE: Manager
Telephone Number- 555-555-5555

Inclusive Dates of the AAP: January 1, 2021 to December 31, 2021
Program Completed by: Susan Brown, HR Manager

Telephone Number: 555-555-5555

mternational

III. AFFIRMATIVE ACTION PROGRAM FOR
VETERANS

Widget International
Company

Chicago
Establishment

99 Industrial Blvd
Street Address

Chicago. IL 12345
City and State

Inclusive Dates of the AAP: January 1, 2021 to December 31, 2021
Program Completed by: Susan Brown, HR Manager

Telephone Number: 555-555-5555

Each Establishment will be provided a written Affirmative Action Program for Women & Minorities, Individuals with Disabilities and Veterans.
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Click “View” next to End of Year (EOY) Reports
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End of Year Reports

The EQY reports show us how we finished the year and answers 2 very important questions:

1. Did we meet any goals established in the First of the Year (FOY)?

2. Did we have any adverse impact in our hiring, terminations or promotions?
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Executive Overview

EXECUTIVE OVERVIEW

Widget International Demo HM
CHICAGO
From 1/1/2020 to 12/31/2020

‘We have reviewed your company's personnel actions for this period. If a red "X" is indicated below, this is an area

kely to be targeted by the OFCCP in the event of a Compliance Evaluation. Please review these reports and be The Executive Overview is a snapshot at the end of your AAP
prepared to answer any questions that might arise conceming them. Your written namative should explain the reasons
for perceived issues as well as your solutions for overcoming them in the future. year' ThIS report focuses on thl’ee areas:

:l Applicant Flow Logs
Be sure io add all applicants, including all hires, to your applicant fiow log. Flow logs should indicate the Job Group for 1
which the applicant applied. Be sure to indude only persons who meet your company’s definition of an applicant. An .
incomplete applicant fiow log is one of the most commenly issued violations in OFCCP Compliance Evaluations.

Applicant Flow Log: Did we have an applicant flow log?
2. Report on Goals: Did we meet our established goals from
the first of the year?

9Q| Fevortoncoss 3. Adverse Impact: Did we have any adverse impact, and if
Review your Report on Goals. Goals are set at the first of the plan year when the percentage of women or minorities in a . . .
Job Group is significantly less than the percentage available in the recruiting anea or feeder poois. Notice where your goals so, in which JOb groups?

were not met and write a namative explanation. f your curment outreach efforts have not produced the desired resulis,
OFCCP will expect to see your plans fior specific, tangeted outreach efforts.
Short ferm goals were not met for females in Job Groupys) 34

Adverse Impact
The Adwverse Impact Analyses (also known as Impact Rafio Analyses) include reports covering Hires, Terminations,
Promotions, and Transfers. Each report is broken out by race and gender. Review all areas where adverse impact is

X

indicated. If your establishment is selected for a Compliance Evaluation and your reports indicate adverse impact, the
auditors will want to ensure that you are not discriminating in your employment practices. Recordkeeping is essential. Be
sure that you have copies of all applications and pertinent records and are able to defend your decisions in these areas.
There was adverse impact in new hires for minorities in Job Group(s) 34,54

There was adverse impact in promotions for males in Job Group{s) 44

HUDSONMANN
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Report on Goals

The Report on Goals indicates whether or not
you met placement goals that were
established at the beginning of the plan year.
It lists each job group in the establishment, the

total number of people moving into each job
Job Group Total Mowement % Movement Goal % Goal Met || % Movement Goal %% Goal Mat
ST 0 group and the percentage of movement for
12A 0 _ 1093 <1 _ 5042 < minorities and women. If a placement goal
12B 4 50.00 _ _ 50.00 _ _ had been set, that percentage is shown.
;i 130 ig'gg = = ];]Db[:]ﬂ 49‘@ N‘ * “Yes” indicates the goal was met;
- - - - - 0 w“ ” . .

4A 15 26.70 _ _ 26.70 B N * “No” indicates that the goal was not met;
5A 27 40.70 — — 7410 _ _ e “—"indicates there was no goal;

e “<1” means the goal (percentage of total
movement) was less than one person.
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Diversity Profile

DIVERSITY PROFILE
Widget Intemational Demo HM

CHICAGO
12131/2020
POPULATION BY RACE AND SEX
MaLE FEMALE . . .
pr g pregy g The Diversity Profile shows a breakout by race
Job Categonss Total White Black Hizpanic Aakan Inidian Islander 2 Or Maore Whits Black Hispanic Azlan Indian lelandar 2 OF Mores R .
T Ememrsmmamonman| 3] & o] e 8| o] s s 3 v s 1 o o o and gender of all personnel included in your
Managers
12 FEMoiseommmoMmaes ® w1 1 2 o o o s 1 o« o o 3 affirmative action plan. This report may be run
——— A on the first or last day of your AAP year. Itis a
¢ seesvenes #| af o o o o o] af e of 1] aof o af o one-page management tool that helps you
5 Adminisratve Support Workers 2 17 1 2 1 o 1} 0 15 13 a 2 o o 1 . . . . .
~ = = A o A d - =09 = - - easily see the diversity of your organization.
% of Population: 1% 40% 20% 35% 0.0% 0.5% 0.0% ko R Y 10.4% 20% 59% 0% 0% 0.5%
DIVERSITY PROFILE
Widget Interational Demo HM
CHICAGO
1213112020
POPULATION BY RACE WITH JOB PERCENTAGES
Famale Wihilte. Black Hispanic Astan Amedican Indian Pacific Istander 2 Or More Minorities
Job  Categories Total & % & % # ® # % & % & % # ® # % & %
11 mmm 9 5 856 7 e 1 11 0 a 1 1.1 o o 0 0 o 0 2 22
S w&m‘l 2 3 86 32 615 " 26.9 2 J‘ﬂ 3 58 o o 0 .D 1 19 20 B35
Tokal: 2 107 S3.0% 144 L% -] 144% 8 40% 13 4% 0 0.0% 1 0.5% 1 5% 58 BT
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Diversity Profile Charts

1.1 Executives / Senior Level Officials and Managers

Race Race
10
B oo et e e ee et e Ao e oA £2e LA LA L L e e ettt et ren e
6
4
Brrnrneree I ettt naee et eE e8RS SRR 48RS R84S 1A RS 1R RS A A SRR A A e
o -
White Biack Hispanic Asian AAN NHOPI 2 Or More
Gender

Black Hispanic Asian ALAN NHOPI 2 Or Mare & Mae g Femdle
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Diversity Variance

DIVERSITY VARIANCE
Widget Intemational Demo HM
CHICAGO
From 01/01/2020 to 12/31/2020
isck Hispanic astan Amocconieien | PeSclbmer | ZOrMee | ToietMeouty Femala The Diversity Variance report is an end
Lbna Eam Total 2 W # £ # e & % 3 % 3 k- & B & B
of the year report that compares the
Population @ FOY 193 24 124 a3 4.1 13 9.3 o 1] 1 s 1 0s 52 269 108 56
New HIres 53 12 203 5 B5 s 55 ] ] 0 ) z 34 23 3 33 =58 difference in your workforce prOflle from
Sorminzbors - 7| w| s| w 3 & o © o o 2 4 w u u the first of the year to the end of the
Transfer In o o o a a a o o o ] 1] ] a a a o o . .
year. This report is a management tool
Transfer Out o o o a a a 1] o 1] o o o o a o 1] o . . . )
Popuation @ EOY P o wa| 8| 4| 1 s4 o o 1 as| 1] os = =1 w m that shows gains or losses in the diversity
Met Galn or Loss a 5 556 a a 1 A o o ] 1] ] 1] 1 B66.7 -1 =111 of your Workforce.
Het Galn or Loss % 47 208 a 56 o 1] a 115 0.9
Change In % of Populaton o 2 i1 0.1 1] o o 1.8 -3

110

N1 I — 1

Female FOY Female Glack FOY  Black E0Y Hispanic Hispanic Aslan FOY  AslanEDY  AIANFOY  AIAMEDY NWHOPIFOY WHCPIEQY TwoDridore TwoOrhkiore Minority Minorty
ECY FOY EOY FOY EOY FOY ECY
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Adverse Impact Analysis (New Hires, Terminations, Promotions)

ADVERSE IMPACT ANALYSIS These reports are used by OFCCP to determine if
New Hires - Race discrimination has occurred. The percentage of hires,
‘Widget International Demo HM . . .
CHICAGO promotions, and terminations are compared by race
From 1/1/2020 fo 12/31/2020 and gender using the two standard deviation analysis.
[ AP I O = N T If adverse impact is indicated you should conduct an
Job Group Hirss. Hirss. Applioanic Hirss. ‘White Raie Minority Rate | Overall Rabs Deviation impacted Arteoted Raoe . . . .
o - : : : : s [ e Doem oo Toom - analysis to determine if your personnel practices
= w - - R S T T T = result in discrimination. Many factors can contribute
- = = = : = O T S T Y R to an indication of adverse impact. Make a written
report of your findings and any corrective actions that
you undertake in the Problem Areas and Solutions
ADVERSE IMPACT ANALYSIS part of your AAP. At a minimum you should be able
Terminations - Race .
Widget Intemations! Demno Hif to document and clearly articulate the reason for the
CHICAGO indication of adverse impact.
From 1/1/2020 to 12/31/2020
watte watts winority | wmortey Total Total stanaars aroup Number ADVERSE IMPACT ANALYSIS
-'“"‘f::““ E"D':""‘ w%w%m%%%%ﬂﬂm TR (RS
124 ‘ﬂ: f 5 E Ef 2 10.00% oLoo% 8[?’% 07s Wldget Intemaiiunal Demo HM
= » 5 : - T e e | mae [ e CHICAGO
M, ] ] 3 1 18 1 o.ci:na 1.11% By Lo From 1/1/2020 to 12/31/2020
HUDSONMANN
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Rosters (New Hires)

ALL EMPLOYEES NEW HIRES
\Widget Intermational Demo HM

CHICAGO
From 1/1/2020 to 12/31/2020

This report may be run for all employees,
minority, female, and/or veteran employees

R who have been hired during the plan year.
MHame Sex Code Date Current Position Job Group Cument Location Current Establishment
Armanda Sample F 1 1M1/2020 Aczournt 44 Chicago Chicago
Amber Sample F 1 1M11/2020 Manager, Production 128 Chicago Chicago
Achley Sample F 2 112020 Conference Center 54 Chicago Chicago
Betty Lou Sample F 1 1M12020 Cumiculum Scluficns 2A Chicago Chicago
Breit Sample M 1 1112020 Front Desk Service SA Chicago Chicago
Brian Sample M 2 1M1/2020 Account 44 Chicago Chicago
Brianna Sample F 1 1112020 Front Desk Service SA Chicago Chicago
Bryan Sample M 2 1112020  Senior Financial 128 Chicago Chicago
Christopher Sample M 1 1112020  Sr. Engagement a8 Chicago Chicago
Christopher Sample M 1 1112020  Marksting Intem 5A Chicago Chicago
Cierra Sample F 2 1M12020 Conference Center oA Chicago Chicago
Clayton Sample M 7 1112020  Account 48 Chicago Chicago
Daniel Sample M i 1M1/2020 Business Development 44 Chicago Chicago
HUDSONMANN
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Rosters (Terminations)

ALL EMPLOYEES TERMINATION REPORT
WWidget International Demo HM

CHICAGO
From 1/1/2020 to 12/31/2020
Race T H
Allison Sample F o1 12282020 Associate Program Manager 2 A Chicago Chicago employees’ m|nor|ty’ female’ and/or
Amanda Sample F 1 12/292020 Account Representative 44 Chicago Chicago
Andrew Sampie M 1 12/20/2020 Giobal Product Solufions 128 Chicago Chicago veteran emp|0yees who have been
Anne Sample F 1 12282020 Copywriter 2A Chicage Chicago terminated during the plan year.
Annette Sample Foo1 122902020 Account Representative 44 Chicago Chicago
Bryan Sample M 2 12/29/2020 Senior Financial Manager 12B Chicago Chicago
Chad Sample M1 122972020 Account Representative 44 Chicago Chicago
Christopher Sampls M 1 12292020 Marketing Intem 5A Chicago Chicago
Clayton Sample M 7 122972020 Account Representative 44 Chicago Chicago
Ekaterina Sample = 1 12r28/2020 Cumiculum Solutions: 2A Chicago Chicago
Erica Sample F 1 122972020 Marketing and Diata Analbyst 2A Chicago Chicago
Fatemsh Sample F 1 12202020 Sales Coordinator 54 Chicago Chicago
Foster Sample M 1 12728/2020 Director Cumiculum 124 Chicago Chicago
Gabriela Sample F 3 12/29/2020 Engagement Interm 5A Chicago Chicago
Glenda Sample F 2 122972020 Customer Care Manager 3A Chicago Chicago
Jefirey Sample M1

12292020 Marketing Manager, Open 1.2B Chicago Chicago
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Rosters (Promotions)

ALL EMPLOYEES PROMOTION REPORT
Widget Intemational Demo HM

CHICAGO
From 1/1/2020 to 12/31/2020

Race Promo
Name Sex Code Date  Current Position Job Group Previous Position  Previous Job Group This report may be run for all
Adam Sample M 1 Q242020 Engagement 54
Colby Sample M 1 9242020 Business Develgpment 4A employees, minority, female, and/or
Colleen Sample F 1 G24R00  Teamlesd eTrsining 24 veteran employees who have been
David Sample M 1 9242020 Manager, Cumiculum 1.2A
Bizabeth Sample F 1 0242020 CustomerReisions 128 promoted during the plan year.
Gindy Sample F 1 Q242020 Govemment Account 44
Gregory Sample M 1 Q242020  Client Biling Manager 2A
James Sample M 1 Q242020 Engagement 54
Jennifer Sample F 1 Q242020  Sr. Engagement 44
Karoiina Sample F 1 Q242020 Sales Coordinator 54
Kathryn Sample F 1 9242020 HR Spedalist 3A
Katie Sampie F 1 Q242020 Business Development 44
Lisa Sampie F 1 Q242020 Manager, Commerical 2A
Marina Sample F 3 Q242020 Senior Accounfing 12B
Martin Samgle M 2 Q242020 SalesDirector, DOD 1.2B
Mary Sample F 1 0242020 Manager Sales 12B
Melissa Sample F 1 @242020 Sales Coordinator 5A
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